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Graduate Students Association (GSA)
Assembly Meeting Agenda

Tuesday, April 6

Pre-meeting:

5:00 Reception and Food

5:30 Empower your Department GSA

1. Mary McMahon- Make your goal to finish.

2. Joanie (Dean of Students)- Try to enjoy the whole process of being a graduate
student.

3. George Per nstean (Vice chancellor of administrative services)- For next year, be
forceful but not obnoxious.

4. Yolanda Garcia (Student Affairs)- “ Remember why you started” when you feel like
quitting

5. Betty Huff ( Assistant Vice Chancellor for Student Affairs) - ( registrar's office
and financial aid) try to get through the bureaucracy. Go ask the person whenever in
doubt about the answers to your questions.

6. John Moor (Associate Dean at Graduate Division)- ( takes care of acceptance
issues, monitoring the progress of your degree, trying to diversify campus) Follow your
intuition on your research projects.

7. Jean Lucas (Chief Academic Officer)- Enjoy your time in being a graduate student.
It's the only time in your life that you get to focus on one thing.

8. Kevin McCauley (Assistant to the Vice Chancellor)- Please don't hesitate to contact
me.

9. D on Daves-Rougeaux (Director of Associated Students)- We have many
opportunities for both graduate and undergraduate forces to collaborate.

10. Beverly Lewis (Registrar)- Please support you new electronic grading system.

11. Deborah Scott (Director of Student Information and Technology)- More to come
in the meeting: Information Technology graduate student feedback handout.





12. Carolyn Bufford- Remember what a great asset you are to this community especially
with the undergraduates. | encourage you all to step up and help these executive officers.

5:45 New Officer Forum for Elections
Purpose of this is to introduce you to the new officers running for next year.

President- Erin Malony. Dpt of communication. Efficiency, democracy
VP Internal Affairs- Troy Baker. Dpt of Materials and Engineering.
VP Finance and Budget- Alexis Philipy.

VP Communications - Carlos Nash.

VP Academic Affairs - Corin Holly. Dpt of Anthropology.

VP External Affairs- Christine Sheer.

VP Graduate Student Affairs- Karen.

NogakowdnpE

Tips on being an empowered graduate student:

1. create a network of friends

2. build your department of GSA (Alexis can help)

3. getinvolved by being on a committee, being a representative
Meeting start: 6:20 p.m.

1. Approval of Agenda

Russ-=move to adjust agenda. For Erin Poland to talk about the conference she
attended perhaps around the announcements

Ed second
1. Approval of minutes from March meeting
Motion to approve- Corin
Karen second
1. Officer Reports: (Appendix 1)
Alexis- Stats on how it's going.

Russell- Have some art to put on the walls. Bagel hours are on again on Wednesdays
from 9 to 11. Mugs are on sale $3.00.

Sarah- Human subject information session on April 13 6-8 p.m.

Allison- Rally went great.





Nadia- We are now virus and worm free. | am stepping down and I'm hoping someone
can replace me.

Ed- Passing out survey results.

1. Announcements

1. Graduate Division
Already made announcements

1. Student Affairs
Already made announcements

1. Information Technology-Deborah Scott
Passed out a handout. Goal was to make final suggestions to submit to the Information
Technology subcommittee. Have come up with the following things to deal with: finance
and invest on updated technologies, security issues, performance and culture issue. Check
handout for the results found possible strategies. Please fill out a suggestion packet and
return to the GSA front desk throughout the month of April. Scott-d@sa.ucsb.edu.

1. Erin Poland
Conference that meets three times a year (UCLBTIA). UC-wide. Was held in UC San
Diego. Attended steering committee meetings and workshops.(Attuclbtia.org for the
minutes.) we do 15-20 programs per quarter here at UCSB. If you want any types of
notes about any of the meetings that | went to please see me. There were some difficulties
with the conference.. She and Russell will be doing a workshop later on in the quarter.
Passed around the workshop guide. x5847 rcsgd@sa.ucsb.edu

1. Action Items:

1. Election

1. Officer Nominations
Motion to make Carlos temporary VP Comm.-Ed
Approve-Matt Allen

all approved.

1. Ballot Measures (Appendix I11)





1. Broida Bike Path
Refer to agenda for any revisions and clarifications.
Motion to put this language on the ballot- Karen
Second-Matt Allen
all approved
1. MTD
Motion-Liberty
Second- Korin
1. Bylaw Changes (Appendix 1V)
Motion- Jessie
Second- Marta Wilkinson
All approved
1. Information Items:
1. Award Nominations
Thursday May 13 at 4 pm at the MCC theatre with a reception here at the GSA Lounge.
1. UAW report
Big annual meeting will be held on April 17 in Berkeley. There will be a party after the
meeting. Call 685-3886 for further information. Training session. New union office 6551
Trigo Rd #4 above international food market. Will be posting open drop-in hours. Last
Tuesday at very month at 4 pm for the monthly meetings. Are looking for a couch.
Elections are coming up for leadership positions (stewards). Keep lines of
communications open between head of departments and everyone else.
Matt and Allison are lobbying on April 19 th in Sacramento.
1. Committee Reports (Appendix V)

Look at agenda.

1. Break





1. Discussion ltem:
1. GSHIP Options (Appendix VI)

Look at handouts. Fees have increased. Price increase has on average, gone up 7% within
10 years. Roy, our broker, passed out some statistics on our insurance coverage and costs.
The basic issue is whether we want GSHIP to function more as health insurance or as a
healthcare plan. The assembly will be voting on GSHIP at next month's meeting. GSHIP
is meeting again this Friday. Straw pole for recommended options: reduce lifetime
benefit/condition to $500K-“cool”. Reduce maximum prescription benefit- majority “not
cool”. Dentist- majority “cool”. Prescription copay to keep at 20- Majority “not cool”.
Out of state ppo-majority “cool”. ER coverage as is- even; explore other options-majority
“cool”. Prescription copays-majority “not cool”. Majority-keep the same for deductibles.
GSHIP discussion will continue next month, as well as voting on next year's heal
insurance plan.

1. Vox Populi

Check the MCC for Diversity recruitment event. More to come via the
announcement

1. Adjourn
Motion

Second






Graduate Students Association (GSA)
Assembly Meeting Minutes
Tuesday, December 2 nd , 2003
Posted 12/04/03
Start-5: 30 end-8:10
Discussion panel
Registrar’s Office- Log onto GOLD to keep yourself updated for the messages.

Jackie from BARC- Working on refunding fall financial aid . Have been complications
like graduate aid (will not get money until Dec. 11 (someone said they would get it Dec.
19)). Another problem they have is dealing with restricted credits. Third issue,
(concerning GOLD) is that the amount column is different from balance column. Later
one is not correct and is going to GOLD which is feeding GOLD the wrong financial
information. Jackie is looking at making available the BARC account so you yourself
will see what BARC workers see. They also want to have installed a direct deposit.

Registrar's Office- Fee deadline is January 5 th or $250 late fee . What they are offering
is that if you are a TA and you need your money, you can take out a loan on the first qtr.
Workers there are thinking of making the office space more like a bank so as to grant
confidentiality. Graduate students can get the financial aid award letter and other needed
forms with a “submit” button. GRE waivers for potential graduate students are now
available. The new FAFSA for 2004-2005 is now available. Do not wait for the forms
until January. Preferable for taxes to be completed beforehand . Last day to file taxes is
April 15 th . They are setting up a specific Graduate student's survey to see who their
needs are changing to better serve. One has to be selected to be in the survey.

Question and Answer

Sarah-question about direct deposit: Who would | send a letter to ask for this ? Send it to
grad division

Jackie-They are trying to have a call system like what the financial aid office has...a call
waiting system.

Edward- Is there a resolution to the problems of student 1D cards?
Registrar's Office-One thing that we want to do is to put an end to the registration sticker.

Biggest problem is people like the bus system and anywhere that would give discounts to
current students.





Russell-is there such a thing as a document that we are going to need some kind of
verification form each quarter to verify financial documents.

Registrar's- Doesn't sound correct.
1. Approval of Agenda
Russell -approval for the agenda
Sam -second
1. Approval of minutes from November meeting
Karen -move to approve Nov. meeting
Sam - second

Matt -What we're trying to assign is a group of executive officers of abut 10 to try to
better communication. Right now is stand next to the executive officer who sent you an
email of notification for a 5-min ice breaker.

1. Officer Reports: (Appendix I)

Sarah - see appendix . Sarah comments on the Teaching of Excellence award and needs a
committee to see who should get the award . Email her ( vp-academic-
affairs@gsa.ucsb.edu ) . Will start at the end of winter quarter.

Jess - see appendix . We will have 2 nd meeting tomorrow. If you know anyone that is
interested in joining a subcommittee under the housing agenda item, email me
(jessbarrie@hotmail.com) We will meet once a month from 9-10am at the lounge . Right
now we want San Clemente to be grad student and give undergrads the remaining ¥4 of
Santa Ynez .

Russell - see appendix. Wanted to suggest that if any of you feel interested in RA-ships
for undergraduate residence halls for the next year, email me (knight@umail.ucsb.edu) .
Free room and board are provided . No discrimination against graduate students.

Allison - see appendix . One of action agenda items is grad student diversity and outreach
committee item. Will meet once a month . Those interested contact me (vp-external-
affairs@gsa.ucsb.edu), Edward( edwardc@umail.ucsb.edu), or Nadia
(nadia@umail.ucsb.edu).

Nadia - see appendix. Our agendas are posted online (www.gsa.ucsb.edu) . As far as the
Diversity and Outreach Committee, the Dubois Event will be held in February for UCSB
undergrad minority students, and they need a few grad students tobe panel speakers and





share your graduate school experiences . For those who have not turned in the petitions,
we need your petitions. We're going to vote on having emails available online.

Sam - see appendix. We're going along right on track. Found out the other day is
supposed to have the list of the whole quarter expenses and so | will have that hopefully
for the next meeting. | will start a committee for funding for grad students like
fellowships. This committee will meet hopefully before every agenda meeting. If you are
interested, email me at sfleischman@chem.ucsb.edu.

Edward - Support the grad student surveys.

Matt - There are now new committees for housing with the chancellor . As the new
committees get formed we need people to join them . Look into the Isla Vista committees
. 'You are eligible to serve on these committees if you live in Westgate, Santa Ynez .
Email me at mattandrews@cox.net if you are interested.

1. Announcements
1. Graduate Division

Mary McMahon (Assistant Dean) - Charles Li (grad student dean) has been working on
de-coupling grad and undergrad fees . John Moore has been working to secure money to
help students with post-doc education funding. Li has also secured getting the
information of grad students who have received doctorates and then will eventually get
info on those receiving Master's degrees . Graduate division has experienced 20-25%
reduction of staff so be patient with the trials of the BARC. We're going to close between
Christmas and New Year's. we will reopen Jan. 5 th .

Questions?

Jess - is it plausible that moved to next year.

Fees will increase for the next academic year.
1. Student Affairs

Caryln - I want to hear concerns from you if you live in Isla Vista . We're trying to
develop internships for graduate students. The RA and RC positions have already started.

On campus internships may be starting with Student Affairs. We will keep you posted.
However, the university is looking into off-campus internships as a possible additional
graduate student funding source.

1. Action Items
1. Bylaws: ( http://www.gsa.ucsb.edu/documents/bylaws/bylaws2003.pdf )

Matt - Are there any concerns from people?





None.

Matt - The biggest thing we're changing is the attendance here and how we pay your
department. It will move from $0.50 to $1.00 but half your reps from your department
have to go to 2/3 of the meetings. If you only have one rep. with big departments, at least
half of the reps must go to all the meetings . Big or small, all can send a proxy. See by-
laws ( http://www.gsa.ucsb.edu/documents/bylaws/bylaws2003.pdf ) to see how to send a

proxy.

Edward -Motion to approve
Matthew Armstrong -Second
1. Approval of Stipend for outgoing VP-Communications and Records
Erin -Motion to pay half
- Second
One abstain
1. Approval of Funding Requests: (Appendix)

Alan -Request that we accept the insurance plan which has a 10 % increase. This doesn't
mean we can't change the plan.

Jess Barrie - Motion to accept.

Allison - Motion to second.

Unanimous

Alan - now till Jan. 15 th we can make a “wish list”. Talk to people in department to see

what things have been changed; something they would like to see different.
ghsip@gsa.ucsb.edu . Alan, Jess, Ellie and Matt are on the committee.

Nadia - wants to have maybe have just the names and emails of people.
Edward - recommends names but not emails to avoid spam.

Elizabeth Grace -Motion

Erin -Second

1. Discussion Items:
1. Action Agenda Item Updates: (Appendix I11)





i . Housing

Nadia - Trying to have a bulletin board set up so that you yourself can look up what
current listings there are.

Jess - Matt and Russell found out in the San Clemente meeting that they are more than
willing to hear the options of two-bedroom apartments.

1. Resolution

Login (AS VP for Local Affairs) — We are trying to initiate a car sharing program . Basic
idea: We'll have a fleet of 50 localized vehicles that you register. A car can be reserved in
advance or last minute. The time and mileage are measured, and a bill will be sent to your
BARC account . Start up cost and have lock-in fees will pay the start-up costs in about
three years. If don't have the lock-in fee, then you'll have a membership fee and get billed
for the amount that you use it for . If you do have a lock-in fee then that will be it. We are
thinking of having a contractor. Email on the agenda.
Jess- We should put this in the winter survey.
Matt- Straw poll: Graduate Students are interested.
TA Union- Susie- bargaining updates. Had the one-day strike which lead to the voluntary
mediation which was still be frustrating . We announced that we would have the strike
this Thanksgiving weekend and this made the university come back to the bargaining
table. We have an official strike for this Thursday. We will end earlier than any other of
the eight campuses since we have finals right afterward. www.uaw.2aw.org email the
union . Next meeting is next Friday at 5:30 - 6:30 at the UCen in the Goleta Valley room.
805-685-3886

1. Information Items
b. Parking and Transportation
Russell- There are two committees that still have not been formed.
c. Committee Reports (Appendix 1V)

Straw poll- AS bikes is trying to do with a student fee initiative is to complete the Broida
/Webb bike route . Should they come to graduate students?

24 for
4 against

Alan -suggests to put it on a GSA ballot vs. a CSC ballot.





1. Vox Populi

Karen -very successful

Russel |- next quarter graduate student/faculty mixer
1. Adjourn

Jess- motion to end

Elizabeth Grace- second

Appendix I: Officer Reports
Academic Affairs: Sarah Kriz
Student Affairs: Jess Barrie

This has been a busy and exciting month ! | am actively involved in the Housing action
agenda item and met with the GSA housing committee to start generating ideas for
specific goals we seek to accomplish this year relating to housing . | encourage anyone
who is interested in getting involved with this committee to come to our next meeting on
Wed Dec 3rd at 9am in the GSA Lounge . | also attended the Grad Council subcommittee
on Student Affairs and explained the GSA Action agenda items . Some great ideas were
generated on how this committee can support our action agenda items . There are some
exciting possibilities in the realms of funding and student supports . Please talk to me if
you have specific questions . More information will follow by the next agenda meeting.

Internal Affairs: Russ Knight

GRAD STUDENT ORGANIZATIONS MAY HOLD EVENTS IN THE LOUNGE FOR
FREEEEEE "' If your department GSAs want to reserve private lounge times, let me
know!

We are revamping our lounge reservation application. We will be dropping the deposit
amount to 125.00/qtr. We are working with our relationship with Associated Students by
making official an agreement for their privileged use of the lounge space.

Lounge staff will soon be scheduled for the Winter quarter. We MIGHT be hiring
another work-study staff person, and since we prefer a grad student, let your constituents
know to contact me if they are eligible for work study, and are interested.

External Affairs: Alison Borek





I went to the UCSA board meeting in Berkeley November 14-16. | also addressed the
Regents at the Meeting at UCLA November 20 during the public comment period.
Regent Velma Montoya expressed interest in what | had said regarding how fee increases
would affect access and affordability of education for graduate students and how it would
compromise the quality of education for both graduate and undergraduate students. | also
helped educate about how fee increases would affect us and recruit graduate students to
attend the rally against the expected fee increases at the Regents meeting at UCLA on
November 19. In addition, Nadia and | held the first brainstorming session regarding our
action agenda item: graduate student diversity outreach and retention on November 18 .
Finally, many meetings with administrators have helped educate me on funding and
diversity issues which are helping me become more effective in my role.

Communications and Records: Nadia Talhouk

Please note: Representatives from BARC and the Registrar's Office will be here to
address specific questions and concerns beginning at 5:30.

Finally, the new web site is up! Check it out at http://www.gsa.ucsb.edu/ . Please email
any questions, concerns and feedback to nadia@umail.ucsb.edu . At this time, | am
going through the files and updating old documents.

Some of you have recently submitted your Representative Petitions and Committee
Reports, thanks! | am still missing a few petitions from members that have attended both
meetings thus far, so please email or bring them by ASAP.

Please familiarize yourself with Robert's Rules, which will allow for faster meetings. A
summary of them will be handed out . Also, for those of you who are committee
representatives of organizations that receive Student Fee Initiative funding: can you
please ask how the funds are being spent, and what goals they have accomplished? We
will announce the list of organizations Tuesday.

This year's GSA Assembly is the largest and most active yet, but many members do not
recognize more than a few faces. To make meetings more enjoyable, assembly members
will meet briefly in sub-groups at the beginning of Tuesday's meeting. Generally, groups
are composed of students from several different programs, so that they can meet and
speak with students from related majors, as well as one of their execs, in a more intimate
setting than around our (not so) round table. The establishment of these groups also
serves the function of getting more input and feedback from people who have great ideas,
both in meetings, and via email. If you have not been contacted by a GSA officer via
email , please let me know.

All assembly members are encouraged to contact each other and the execs so that we can
function better as a team. By interacting regularly between meetings, we can facilitate
decisions and keep meeting lengths more manageable. | have compiled a GSA member
contact list, which will be posted online, pending your approval at Tuesday's meeting.





The first Diversity and Outreach Committee meeting Tuesday, November 18 th . We
have decided to focus on the following goals: 1) recruiting a more diverse group of
graduate student applicants; 2) learning what factor one's socio-economic background
plays, if any, in the University hiring process; 3) trying to establish a mentor and peer
counseling support group for graduate students of diverse backgrounds at UCSB; and 4)
collaborating with EOP (Educational Opportunity Program), SIO (Student Initiated
Outreach), the Office of International Students and Scholars (OISS), and the MCC
(Multicultural Center) on campus to get graduate students involved with various
undergraduate organizations. If any of you share our commitment to ensuring that
students of varied backgrounds have equal access to pursue advanced degrees at UCSB,
please join us at our December meeting, as we plan to meet monthly. (See Appendix IV
for more details.)

Budget and Finance: Sam Fleischman (see Appendix I1)

Spending is on par with the approved budget so far with actual expenses roughly one
third of the approved budget. The total expenses are 21,997.10 dollars out of an
approved budget of 76,745 dollars (see attached for itemized expenses).

As VP of Budget&Finance I'll be concentrating on the issue of funding from the action
agenda. In order to establish a GSA voice with regards to funding issues we'd like to
form a funding committee consisting of one student from each of the schools and two
other GSA execs. The funding committee would present concerns of grad students to
members of the UCSB administration (The UCSB Foundation, Dean Li, Sang Hang-
director of development for annual & regional gifts) and work with them to increase
funding for graduate students. We'd also like for the committee to meet the week before
assembly meetings to review campus orgs request for GSA funding and give funding
recommendations to the assembly.

Immediate Past President: Edward Collins
President: Matt Andrews

I am grateful for the time and effort each executive officer has contributed to the GSA
this quarter. If we are going to be successful accomplishing our goals articulated in our
action agenda, we need more participation from assembly members and graduate
students. The GSA plans to survey grad students in January to gather data about student
needs. We are also planning a grad student retreat in February. Happy end of fall quarter
and enjoy your vacation!

Appendix I1: Quarterly Budget Report

2003-2004 2003-2004
Actual BUDGET





Balance from previous year
Income

Graduate Student Fees

Lounge Use Fees

Other Income

Interest Income
Transfers

Departmental Rebates

Supplemental Rebates (prior year)

Discretionary Contributions
Itemized Expenses
Committee Stipends
Computer Supplies
Contributions: UCSA
Contributions: NAGPS
Elections Expense
External Affairs (travel, events)
Food & Beverages

General Council Meetings

Social: Parties

Social: Bagel/Coffee Hour
Insurance
VP Internal Discretionary Fund
President Discretionary Fund
Lounge/Office Equipment
Lounge /Office Supplies
Lounge Maintenance
OSL Registration
Other Expenses
Postage
Printing & Copying
Publicity
Stipends

Officer Stipends

System Admin Stipend
Student Legals Services
Service Awards/Expenses
TA Awards
Utilities: Telephone

Work Study Students Current Year

Work Study Students Previous

Expenses as
of Nov 25,
2003

63,028.25
76,840.00
80,000.00

170.00
32.00
1,320.00

0.00
0.00

800.00

649.99
208.00
1,333.00
400.00

797.21

923.27
802.37
969.36
55.00
0.00
0.00
0.00
122.56
0.00
35.00
0.00
0.00
105.60
816.36

13,656.63
600.00
0.00

0.00

0.00
156.44
366.31
0.00

REQUEST

63,028.25

76,840.00

80,000.00
600.00
240.00
900.00

(2,500.00)

(2,400.00)

4,500.00
200.00
4,000.00
400.00
1,000.00
2,500.00

3,000.00
2,300.00
2,500.00
60.00
300.00
300.00
500.00
1,200.00
500.00
35.00
100.00
50.00
1,000.00
1,000.00

38,000.00
2,000.00
1,000.00

100.00
5,000.00
1,200.00
4,000.00





Years
Expenses 21,997.10 76,745.00

Income minus Expenses 54,401.82 95.00

Balances in Capital Accounts:

Copier Capital Account 0.00

Lounge Refurbishment Capital

Account 831.26 7,000.00
Computer Capital Account 4,168.96 5,000.00
Total Balance 112,429.85 51,123.25

Appendix I11: GSA Action Agenda
Diversity, Outreach and Retention:

We anticipate collaborations with Petra Shenk of the Diversity and Equity Committee.
Petra sent a letter informing us of the D&E Committee's 2003-2004 goals. The most
important ones include: speaking out against "ghetto parties” thrown in 1V; researching
faculty recruitment, hiring and salary spread among diverse faculty ; getting UCSB to file
a Career Equity Review (CER); and determining the extent to which graduate student
diverstiy is compromised by enrollment caps.

The Diversity and Outreach Committee has decided to focus on the following

goals: 1) recruiting a more diverse group of graduate student applicants; 2) learning what
factor one's socio-economic background plays, if any, in the University hiring process; 3)
trying to establish a mentor and peer counseling support group for graduate students of
diverse backgrounds at UCSB; and 4) collaborating with EOP (Educational Opportunity
Program), SI10 (Student Initiated Outreach), and the MCC (Multicultural Center) on
campus to get graduate students involved with various undergraduate organizations.

We plan to meet monthly. Before our next meeting, we hope to find a faculty member to
serve as a committee representative, contact the Vice Chancellor of Diversity, and
encourage the (re-)formation of ethnic grad student organizations.

Additional goals for the 2003-2004 academic year include initiating outreach programs
with some or all of the CSU-system schools, as well as with local students from under-
represented segments of society. Cal State Universities represent a large "market™ of
qualified undergraduate students that would succeed in transfer and graduate programs at
UCSB if given the chance. By encouraging them to apply for admission and diversity





scholarships, we could greatly enhance the diversity of our undergraduate and graduate
populations here at UCSB.

Housing:
Issue- San Clemente Design not Appropriate for Grad Students

Goal- Re-examine the plan to have San Clemente be a graduate housing unit . Grad
students are not interested in sharing an apt with 4 people and paying high rent . This
complex would be more suited to undergrads whose parents will pay the high cost of
living there . Change San Clemente into an undergrad dorm and make Santa Ynez a
GRAD housing complex . Half the units in Santa Ynez could be for couples and half for
single grad students . Santa Ynez is a more attractive option for grads because it is
reasonably priced, convenient and quiet.

Action Item

e Change plan to make San Clemente an undergrad dorm and plan to make San
Ynez all graduates

o Divide the units in Santa Ynez so half are for couples (without children) and half
are for single grad students who will be placed with roommates

o Do away with archaic policy in Santa Ynez that you can only have a single sex
roommate- not realistic in this day and age . Give people options of having a
roommate of any sex.

e Santa Ynez apartments should have option of being furnished or not furnished .
Most graduate students already have furniture and putting it in storage for 5 years
is not an option.

Issue- what can be done IMMEDIATELY to help increase grad student housing?

Goal- San Clemente will not be ready for ATLEAST 4 more years . Something needs to
be done to increase grad student housing in the meantime

Action Item

o Currently the percentage of grad students who have on campus housing to
undergrads who have on campus housing is not even . This percentage should be
equal . This summer when undergrads move out of Santa Ynez , at least some of
their apartments should be reallocated for grad students to even out this
percentage.

e Santa Ynez needs to institute a waiting list that carries over year to year .
Currently it cancels out each summer . One list should be created for males, one
list for females . If a female name comes up she can choose a male or female
roommate from the list.





Santa Ynez should allow mixed sex roommates starting immediately . This will
allow couples to live in San Ynez and allow Family Housing to be for families
with children.

Prepare a short survey to be delivered electronically to all grad students assessing
their current housing situation, how much they pay in rent, and what on campus
housing options are interesting to them (number of roommates, maximum cost
etc)

Need to also focus on off campus housing options- Idea to advertise to local
landlords to encourage them to advertise in GSA Housing List . Speak to Housing
office about their Off Campus Housing Website (perm/password) See if there is
an option to copy that template and use it on the GSA site as a grad student
housing site . Look into applying for a grant to cover the cost of setting this up
and potentially the salary of someone to maintain it . Possible job for grad student
. Benefit private landlords who want access to quiet, mature, long-term tenants,
and off campus options to grad students to access landlords who appreciate that
they are not undergrads.

Issue- Housing Department Culture

Goal- Work towards changing the culture within the housing office staff- Staff need to
have better communication amongst themselves and with students.

ACTION ITEM-

Speak with Amy about formulating an email message that instantly gets sent to all
applicants explaining the construction and worst case scenario delays that could
occur due to that

Housing office should do a once a year inspection of apartments, as most
landlords do, to ensure no major damage and to create aura that they are paying
attention to tenants, which should reduce injustices.

Issue- Presence of Inappropriate Tenants

Goal- Crack down on people illegal subletting apartments or inappropriately living in
apartments . Improve the understanding/perception of what IS being done towards this
issue by the housing office . Don't want to create aura of policing but do want to ensure
that appropriate people live in apartments.

Action Item





o Send flyers around to residents asking for their help (anonymous) in identifying
illegal tenant arrangements, by explaining how this harms all grad students
interested in on campus housing

o Implementation of “domestic partner criteria” to establish that people truly are
partners and not just saying so to get priority in housing . Possible modification of
UC Berkley's policy for establishing domestic partnership.

e Have Housing department provide statistics once per year that are publicly
available showing the following information on all tenants in Family/Student
housing including degree status, years living in accommodation, living situation,
leave of absences etc.

e There are current problems with people illegally subletting over list serves and
pretending to be a couple to get family housing . Housing should inform the
public of crackdowns and evictions they make, to improve perception that they
turn a blind eye to these injustices.

Suggested 3 Year Timeline For Housing Action Agenda
Year One- 2003/04 Action Agenda Items as explained above

Year Two- 2004/2005 Reconsider current method of allocation at Family Student
Housing to explore more equitable income options.

Year Three- 2005/2006 Try and make connections with larger Santa Barbara/Goleta/IVV
community of landlords to institute some form of rent control for graduate students.

Interesting Reference Resources
UCSD Grad Student Housing
http://hds.ucsd.edu/hsgaffil/%20And http://65.54.246.250/cqi-

bin/linkrd? lang=EN&Iah=5313688e39588189a137059dcae63565&lat=1069632363&h
m  action=http%3a%2f%2fhds%2eucsd%2eedu%2fhsqaffil%2fsgaframe%2ehtml

UC Berkley Policies for establishing domestic partnerships

http://65.54.246.250/cqi-

bin/linkrd? lang=EN&Ilah=e2c6670efc6b4fff45be00491badc65f&lat=1069635516&hm
action=http%3a%2f%2fatyourservice%2eucop%2eedu%2femployees%2flife_changes

%2ffamily changes%2fsame sex partner%?2feligibility%2ehtml

Graduate Student Funding:

With TA ships and fellowships in short supply, many graduate students are faced with the
crisis of meeting both their education and living expenses in an area with one of the
highest costs of living in California. Grad students are forced to take out loans and seek
other employment concomitant to pursuing post graduate education. These financial





stresses as well as time to work takes away from study toward completion of a graduate
degree increases the time spent obtaining the degree and therefore the cost of the degree.
The work students produce is of paramount importance to a department's standing in the
academic community and it is in both UCSB and individual department's interest to fund
their students during the time spent in graduate school. The UC system is expecting
severe budget cuts in the future and so it is unlikely that individual departments will be
able to increase support for students when budgets are already incapable of doing this.

We propose to seek financial support from graduate alumni in the creation of fellowships
and grants for graduate students in the social sciences and humanities at UCSB and to
create aid for underrepresented students at UCSB . Graduate Division is attempting to
create a contact list of post graduate alumni and to distribute a newsletter from the
graduate division to keep alumni updated of campus events and the work current graduate
students are engaged in. In order to form this list we must work together with . Creating
a connection between the alumni and the place of their intellectual maturation will be
paramount to the success of sequestering funds to establish graduate fellowships.

We as a whole have an obligation to help in the creation of grants/fellowships for those
areas of study that are in need of funding. This obligation that is based in the need for
diversity of both intellect and life experience of the graduate student body will enrich the
education of all students if it is realized.

Appendix IV: GSA Committee Reports
Student Fee Advisory Committee: Sungho Park ,
I. Presentation on UCSB student resource building (SRB).
Departments housed there will be: CLAS, Office of international students and scholars,
EOP, Children center, women's center, office of student life, and grad division . The
building will also provide student common spaces comprising student resource centers,
multipurpoase room and kitchen, pc lab, meeting rooms, and libraries . It is expected to
be completed Spring, 2006 . The total recommended buget for the project is $ 24 millions
2. Requests for multicultural center.
Discussed regarding the items requested from multicultural centers . Items were chairs,
refrigerator, and other electronics such as TV set . Student representatives will meet with
the folks there to discuss over this issue.

3. Subcommittee updates:

Subcommittees visited several departments including CLAS, MCC, Women's center,
OISS, CCS, Student health center, and children's center . They had tour of each





department they visited and reported what they learned . CLAS requested lock in fee and
CCS requested heating system, new carpet, and wheel chair access at the rear entrance . |
don't think they submitted official requests, but they expressed their needs.

4. MCC one-time request

A. Refrigerators: One Kenmore elite stainless steel = $2,205

Two Kenmore Elite white = $1989.50.

B. Chairs: they requested for 50 chairs but committee agreed that 32 chairs will do.

C. Media Equipment: (over $900) , TV set, Cassettee set, CD player, Speaker.

We agreed that we will provide the refrigerators as they requested, but they will have 32
chairs . We need to think about the media equipment.

5. Registrar One-time request

They originally requested 6 small printers and 2 large printers . But they received 6 small
printers and 1 large printers even thought they requests were approved . We will revisit
this issue.

Campus Elections Committee: Russ Knight

A "test" of the new online election service provider will take place in Winter quarter in
the form of a survey. This is an opportune time for the GSA to hear what issues are 1 .
important to, 2 . relevant to, and 3 . ( most importantly) actually affecting graduate
students across campus.

San Clemente Building Committee: Russ Knight

The building will be, with no change in planning/design costs, altered to suit more 2-
bedroom and fewer 4-bedroom acommodations .

Cost is "not a realiatic issue" right now because the building has not been given the final
go-ahead yet.... Related issues (affordable housing, separated grad student housing, etc.)
will soon be touched in relation to this new complex, but not necessarily in this
committee.

Parking and Transportation Services Committee(s): Russ Knight, Julie Broughton
and Kohl Gill

The 2 new parking committees are almost affirmed. Our contact will let me know when
their schedules are set. They have not had a meeting yet. | encourage anyone who has





experienced parking/transportation dilemmas to email them to me so that we can address
them ASAP when these committees begin to meet.

GSHIP Committee: Elizabeth Shermer

The GSHIP Committee met and talked about possible ways to keep the cost of our health
care down without impacting services . We also discussed the possibility of staying with
our current provider for 2004-2005 . Based on the company's offer to only raise our rates
by 11% (versus the projected raise in health care expenses of ~15%) we voted to present
the proposal to the assembly.

IVPAC: Ray Zuo

Since the assembly meeting, | attended one IVPAC meeting this Wednesday night . The
meeting was a scoping meeting on the proposed parking permit program in Isla Vista .
The county of Santa Barbara presented the initial draft of the parking permit system in IV
. It included discussion of annual and summer permit for residents and merchants, daily
passes for vistors and guests, and free short-term parking zones around downtown V.

After the presentation, the county asked for PAC comments on the plan . | commented on
the cost of initiating, enforcing, and maintaining the permit program . Since the county
did not provide the rates for permits at this time, | was a bit concerned on whether the
revenue generated from the program can cover all the costs associated with the program.

During public comments, some students voiced that the permits should definitely be
cheaper than UCSB campus permits because these will be additional costs to live in IV
and it will make 1V living less affordable if the rates are too high . They also suggested
for alternative solutions as building more bike racks around downtown.

During the final PAC round-up comments, | emphasized that we should really try to keep
this program simple in the beginning, because we don't know exactly how it will affect
the supply and demand of parking in IV until we put the program on trial for a certain
period . So | think it's not worth it to invest too much into the program in the beginning
since we don't know what kind of changes will take place after the system is imposed .
One other comment | made was that we must keep this program flexible to accommodate
the changes that are associated with the new system.

This was a long meeting, but we had some very good discussions about the new system
that will affect everyone in 1V in the near future. Hope this will give some insights on
the proposed parking program.

Alcohol and Other Drug Workgroup Meeting: Mark Demarest

October 1, 2003





The Alcohol and Other Drug Workgroup (AOD) committee held bimonthly meetings
during the 2002-2003 academic year . The general purpose of these meetings was to
bring various campus and community organizations together to discuss chronic and
emerging problems associated with chemical abuse at UCSB, and to discover, assess, and
implement various efforts to address these issues. The goal of the AOD is to ensure a
fun, stimulating, and safe environment for all students of UCSB. Significantly, surveys
and other research indicate that incidents of detriment directly related to chemical abuse
at UCSB occur at a much higher rate than should be expected based on state- and
nationwide university averages. These detriments include missing of class, reduction in
academic performance, creation or exacerbation of personal and interpersonal problems,
suffering of injury, reduction in community safety, and, on a broader scale, degradation
to the academic reputation of the university itself. However, UCSB undergraduates
paradoxically perceive these incidents to be less negative than do other university
students. It is thus clear that the student population of UCSB is somewhat unique in its
attitudes toward use of chemical substances, particularly alcohol, and the unintended
consequences of such use. For this reason approaches which attempt to promote
responsible use must likewise be unique, and developing successful programs has proven
challenging.

The meeting of October 1 began with a finalized plan to restructure the committee into
five key subdisciplines , each offering a particular prevention strategy: Education,
Environment, Early Intervention, Enforcement, and Evaluation. This structure, deemed
"The Five E's ", would be further directed toward eight key action areas: Greeks,
Freshman Year Experience, Health Care Providers, Rape Prevention, Residential Life,
Athletes, Alternative Social Programs, and Research and Grants. This new committee
structure is designed to identify important areas of focus and provide common and clearly
defined goals, while allowing for more effective pursuit of those goals with less frequent
general meetings. The finalized Strategic Plan and Mission Statement were accepted
with enthusiasm.

A discussion of the recent Rolling Stones article detailing the activity of a visiting
internet pornography company in Isla Vista followed. This company and others like it
have thrown parties with free alcohol in order to induce students to perform sexual acts
worthy of display online or in videos. Attempts by the university to educate students
about this threat of exploitation and its subsequent effects were related , and ideas for
future efforts were proposed. Negative responses from students and parents were also
discussed , from which it was clear that although public fallout has been relatively slight
there is a great deal of concern evident in the community. At least two parents informed
the university that their children would no longer attend UCSB.

Updates were provided from representatives regarding progress made on various projects
over the course of the summer. Particular success was noted in the area of improving the
Isla Vista environment through new enforcement policies, including landlord notification
of excessively outrageous parties, parental notification, and new party ordinances. The
plan to instigate a keg registration policy in order to curb underage drinking is also
moving forward. A review of the recent attempts to educate new students during





freshman orientation was discussed , along with subsequent feedback from students and
parents alike. Other efforts, including new marketing strategies, ideas for alternative
social programs, and further education plans were discussed based on research and results
obtained from other universities.

November 5, 2003

This meeting was a combined gathering of the Alcohol and Other Drug, Violence
Prevention, and Isla Vista Community Standard task forces, and included representatives
from the many various public, academic, and community organizations which address
and/or are affected by problems of chemical abuse among UCSB and SBCC students.
The main purpose of this meeting was to provide updates of various efforts being
undertaken by each in order to encourage communication and cooperation between the
entities involved. Brief presentations were given by many representatives from the
UCSB Alcohol and Other Drug Prevention Program and by representatives from the Isla
Vista Foot Patrol, Cottage Hospital, Santa Barbara County, the Council on Alcoholism
and Drug Abuse, the Isla Vista Community Safety Working Group, and Santa Barbara
City College. The most impressive and entertaining segment of the meeting was
provided by Lt. Tom McKinney of the 1V Foot Patrol, who played and narrated a portion
of a video taken during the 2003 Halloween festivities on Del Playa Drive. This gave a
greater appreciation for the number of people who came to IV for the weekend and of the
difficulties associated with managing such an influx. Input and feedback was provided to
the speakers from all in attendance.

November 19, 2003

Updates were provided on activities in various action areas, focusing particularly on the
Freshman Experience, Health Advocate Chair, Residential Life, and Greek areas. A
review of the statistics from Halloween was provided . Among topics of potential
interest to graduate students were the idea of expanding after-hour use of facilities such
as the UCen for campus groups, the development and renovation of theater services in
IV, and the need for additional mentors in the LEAP program.

Isla Vista Conditional Use Permit Workgroup (part of the IVAOD Council)

The purpose of the Isla Vista Conditional Use Permit (IVCUP) Workgroup is to develop
a policy recommendation for the sale of alcohol in Isla Vista. This recommendation will
be submitted to the relevant policy makers as they determine the future of Isla Vista with
respect to the new Isla Vista Master Plan. During these meetings, which involved various
public officials and community members, we discussed the role of a conditional use
permit in a community, the legal authority and limitations placed on this type of policy,
and the influence various aspects of the policy are likely to have on the community and
the environment of Isla Vista.

Much of the discussion debated the merits and drawbacks of enacting specific limitations
on the types and number of alcohol outlets in Isla Vista, as well as regulations which





should accompany licensing. It was generally agreed that there is a desire to increase the
safety, community spirit, and living conditions for all residents of Isla Vista, and toward
this goal a conditional use permit should be drafted which considers the needs and desires
of all community members, including the interests of the business owner along with the
consumer. It was also agreed that the outlet environment should promote responsible
rather than reckless use of alcohol so that Isla Vista can be enjoyed by all .

The final recommendation is pending as we continue to look at various issues and
determine appropriate policies.

UCen Governance Board: Reed M. Johnson
Expansion of UCen funded by a Student Referendum

The Budget committee is also responsible for looking towards development and future
budget needs and we are looking at the possibility of expansions in the future. The
budget committee is currently looking at the need of expanding the UCen third floor
facilities to include more lounge and study space. These are all preliminary inquiries and
nothing has been set in policy at this time. Any improvement to these facilities will
require a referendum by the students. Initial guesses on the order of the referendum per
quarter is set at five dollars. If these modifications are deemed necessary then the
referendum process would begin during the 2005-2006 school year. At this time however
the committee is thinking about ideas for different possibilities and initiating student
demands for such actions.

Results of the UCen board this Quarter

The fall quarter for the UCen Board consisted of getting primarily all new members on
track with the board. This year the board consists of all new student voting members
which has slowed down the process for the board. Additionally we have reviewed the
charter for the board and modified it. A primary modification to the charter that benefits
GSA, has been the allowance of the Chairman to be a GSA member and still have
another GSA voting member on board. Unofficially this has been the policy for the past
few years but as written official before the modifications if the GSA representative was
the chairman of the board then they would potentially loose their vote on issues addressed
before the board and GSA as a result could be under represented in matters that affect its
members. Under the new policy it is now officially acceptable for GSA to have two
members on the UCen board, one acting as Chairman the other acting as voting member
to the board. This is a desirable change to the structure and one that will help insure that
GSA members concerns are actively addressed.

An additional issue the board has begun to address and will continue in the future is the
prices of text books as set by textbook manufacturers. The board along with the book
store is beginning the process of providing all the professors on campus with pricing
information on the books they wish to purchase. This is hoped to have a long term effect
of reducing, or curbing at least the yearly increases in textbook costs. The board at this





time hopes to have some preliminary information available to professors before the
selection of winter quarter books is complete. The board is also looking at ways of
supporting the bookstore in this venture and combining efforts with other UC campus
bookstores in lowering prices that students have to pay for textbooks.

Diversity and Outreach Committee: Nadia Talhouk

The first Diversity and Outreach Committee meeting was held Tuesday, November 18 th
. We anticipate collaborations with Petra Shenk of the Diversity and Equity Committee.
Petra sent a letter informing us of the D&E Committee's 2003-2004 goals. The most
important ones include: speaking out against "ghetto parties"” thrown in 1V; researching
faculty recruitment, hiring and salary spread among diverse faculty ; getting UCSB to file
a Career Equity Review (CER); and determining the extent to which graduate student
diversity is compromised by enrollment caps.
The Diversity and Outreach Committee has decided to focus on the following goals: 1)
recruiting a more diverse group of graduate student applicants; 2) learning what factor
one's socio-economic background plays, if any, in the University hiring process; 3) trying
to establish a mentor and peer counseling
support group for graduate students of diverse backgrounds at UCSB; and 4)
collaborating with EOP (Educational Opportunity Program), SIO (Student Initiated
Outreach), the Office of International Students and Scholars (OISS), and the MCC
(Multicultural Center) on campus to get graduate students involved with various
undergraduate organizations. If any of you share our commitment to ensuring that
students of varied backgrounds have equal access to pursue advanced degrees at UCSB,
please join us at our December meeting, as we plan to meet monthly.
Before our next meeting, we hope to find a faculty member to serve as a committee
representative, contact the Vice Chancellor of Diversity, and encourage the (re-
)formation of ethnic grad student organizations.
Additional goals for the 2003-2004 academic year include initiating outreach programs
with some or all of the CSU-system schools, as well as with local students from under-
represented segments of society. Cal State Universities represent a large "market™ of
qualified undergraduate students that would succeed in transfer and graduate programs at
UCSB if given the chance. By encouraging them to apply for admission and diversity
scholarships, we could greatly enhance the diversity of our undergraduate and graduate
populations here at UCSB .






Graduate Students Association (GSA)
Assembly Meeting Agenda
Tuesday, January 6, 2004

Start time: 5:48

Pre meeting GSHIP

Matt: for the most part will talk about the GHSIP process. Look in appendices (3"-4™ page) for comments
about health insurance plan sent to the GSA through email.

Question: would copay include stuff like chronic illnesses?

Matt: Copay has to do with getting prescriptions which went up from 10 to 20 because pharmaceutical
companies have raised their rates that amount.

Question: Does it include birth control?

It might.
It can be something we would want to set a standard price for.

Matt: Introduced Roy Lanswer, an insurance companies representative.
Handed out: Health insurance plan for 2004-2005.

Alan Levy: Have made GSHIP a GSA committee now with the change in the by-laws. What we want to do
now is make suggestions to our broker (Roy) for any comments GSA would want to give. Roy deals (is the
GSA broker) with insurance companies. GSHIP committee will meet at the end of the week to construct a
list of all the comments and give them to insurance companies.

Matt: will end all comments at 6:30. If any questions/comments are not met then email at
gship@gsa.ucsb.edu.

Roy: Have annual cost and who will be running it for next year. The plan you decide on right now will
affect outcomes for this year and the next.

Matt: Opened the floor for questions.

Q: Vision/dental?
A: (Alan Levy) It would be a 30-60 increase. Even with just eye insurance it would still be a 20 dollar
increase. But it is always available.

Q: Is it ever an option to make a separate eye/dental plan?
A (Alan Levy): It would still run to about the same if not higher. It turns out to be not very cost effective.

Comment: | think there needs to be some sort of provision on prescriptions because the plan for this year is
“painful” for those needing multiple prescriptions.

Q: Can we discuss the reasoning for the increase in fees?

A (Alan Levy): insurance companies were not too happy with us so we had to look at our benefits and see
what we could cut without “devastating” the plan. It turned out prescriptions were 25% of the plan. We
saved with raising prescription costs, surgical visits. We not sure what would hurt graduate students the
most and it turns out it was prescriptions. This year we have more leeway with lowering prescription costs.

Q: What is the reasoning for physicals?

A (Alan Levy): Any visit that is “elective” has a cost. If you had no medical reason to get the physical then
yes, you would have to pay for it. We would save 20-30% if we went through Student Health that is
separate from the insurance plan.





Ideally we want to stay below 15%

Q: What exactly is our ambulance coverage?
A (Alan): 100% coverage limited to 1,000.

Edward: last year we went up 20% and lost 200 000 in EBC. This year is 10% (120 000 in EBC). If you
want something more expensive then reduce something since it does affect us in other areas (TA-ships,
dissertations, etc.)

Approval of Agenda

Jess to start meeting
Russ second

1. E’roval of minutes from December meeting

Sam
Elizabeth to second

Ed move to approve to go to #4 (office reports-see appendix)
Russ second

Rus : Straw pole for reduced mean plan for us.

Allison: Will be announcing diversity planning.

Sarah: Will need people for TA awards.

Sam: 50% fee increase and so will not be able to fund much except for executive officer fees. Made
suggestions.

Matt: elections for officers for next year to start in April. Also, if interested we need to start making
suggestions for improving Isla Vista.

2.  Announcements

a. Graduate Division
Deadline for enrollment et al was today. We are 300 students short. It is beneficial for all to enroll in 12
units even if it is research units. If lapsed registration must reinstate. Those taking more units raises up the
money given. FAFSA deadline will be coming up. Reminder that at the end of this quarter that the
competition for dissertation funding will be coming up.

John: If you go to the Grad Div homepage and write source for the search engine can look into funding.
b. Student Affairs
Happy New Year!
3. Discussion Items:

a. Action Agenda Item Caucuses:

Have separated into different groups to discuss the issues.
i. Diversity and Outreach



Matt Andrews

Throughout this agenda I have a number of extra things to encourage people to participate.  I am not sure if they are neccessary though.



Matt Andrews

Do you think we should add these specifics?



Matt Andrews

Is "other nominations necessary?



Matt Andrews

Can you think of any more?





ii. Housing
iii. Funding

b. GSHIP Menu Option Comments: (Appendix I11)

4. Information ltems:
a. UAW

b. Human Subjects Announcements (Elizabeth Grace)
Any dpt. That needs human subjects for surveys, we wanted to have an informational meeting here. We
need questions to get them answered. Research includes anthropology.

c. Committee Reports (Appendix V)
This Thursday we’re having a free showing for movie School of Rock. Ideally want one for every quarter.
We’re starting IV Live Friday night starting the 23 at IV Theatre. Open to attend and participate.

Rus: Searching for a new audit member-those selected for interviews were very diversified.

Matt: Jan 31% is deadline to turn in reports. Explained how one gets paid.
5. Vox Populi

Looking for scientists to work with kids; especially in the botany field.
21-22" are inviting Jane Roberts to come and speak at 6 pm with a reception.
Not doing happy hour this month but will happen on Feb.

6. Adjourn

Rus-Motion to end meeting
Jess-Second the motion





Appendix I: Officer Reports

Academic Affairs: Sarah Kriz

Student Affairs: Jess Barrie

Internal Affairs: Russ Knight

External Affairs: Alison Borek

Communications and Records: Nadia Talhouk

Budget and Finance: Sam Fleischman (see Appendix I1)

Immediate Past President: Edward Collins

Tip of the Week: If you upgraded your Internet Explorer and your u-mail account causes you difficulty, try
another browser. Several students encountered this, and browsers, such as Mozilla (www.mozilla.com), fix
this access problem.

I served on the Design Review Committee, (see committee report), in the Housing Action Agenda
Committee, attended IV-PAC, and participated as an interested individual in public comment, and attended
other meetings.

There should be a graduate student survey next quarter, which the GSA funded via a DSP fee initiative.
There are general and disabled survey questions, and | am hoping that we can get a strong response from
the graduate student community.

President: Matt Andrews

I encourage you to attend individual action agenda item meetings; especially if you are frustrated with
housing, funding, or outreach/diversity. | am also looking for assembly members interested in becoming an
executive officer next year. Look for the GSA survey later this month.






Appendix 11: Quarterly Budget Report






Appendix I11: GSHIP
Report to GSA Assembly of Menu Options Suggestions for
2004-2005 GSHIP Plan Year

Summary:

1) Not surprisingly, many people are unhappy with the changes made to the co-payments
and deductible. We could look in to a prescription co-payment discount for people with
chronic conditions ($40 - 45 for three months?)

2) People would like some vision coverage and improved dental coverage. We should
continue to look into a dental plan for procedures that SHS Dental Clinic does not do.

3) There were suggestions to raise chiropractic and acupuncture modestly.

4) Add flu shots as a (public health) benefit?

5) There were a couple of misc. items that we probably won’t do anything about but can
forward to the broker.

Detailed Comments:
Co-pays/Co-Insurance/Deductibles:

| request that the pharmacy co-pay be reduced to its previous amount of $10.
For students taking several long-term medications, the increase of $10 per
medication per month presents a substantial challenge to the already
challenged graduate student budget. Combined with the decrease in
percentage coverage for non-SHS treatment, my medical bills have gone up $80
per month this year. | can't afford this! As most grad students have their

fees paid by fellowships and/or TA, can we increase the lock-in fee, if
necessary, in order to return the pharmacy co-pay to its previous level?

The absolute most important change is a reduction in the co-pay for
prescriptions. Doubling it from $10 to $20 is enormous--and a REAL burden on
those of us who have chronic problems or have maintenance prescriptions.
Also, can the other co-pay be reduced? For a catastrophic iliness, in my case
several surgeries for a shoulder injury, the current 20% is almost prohibitive.
Now, | have to live with the pain and limitations because a $3,000 surgical

bill, plus MRI, PT and meds will bring the cost to more than $500. What
student has that kind of money!?

| know you are trying hard and doing your best, but as you know, the insurance
companies are profit oriented to the point of the ridiculous. | suggest, since

| once sold health insurance, that you threaten the carrier with several

options: (1) we'll go to another carrier, (2) we'll provide a menu of plans

for students to chose carriers, (3) we'll add an HMO (yuk!) to the menu of
options, (4) make the current plan have additional riders than students can
purchase individually (at a group plan price).

As part of the renegotiation of GSHIP, | would like to at least examine
returning co-pays for prescriptions to the $10 that we had up until this
year. The doubling of the pharmacy co-pay ends up costing me personally
quite a bit.

The new co-pay of 20USD per medication is quite a large sum of money and
can lead to financial problems for people who have to take several
medications on a regular basis. For the usual once in a while

prescription, the latest increase is not a big problem, but for long

time patients, especially those who are on a combination of medicine. |
therefore propose a co-pay not per medication but per treatment, Or a
maximum about of co-pay per quarter, so in cases where only a combination





of medication is available, the costs don't start to soar. The way

things are now seriously prevents some students from getting the
treatment they need for the time they need it. In exchange for this, it
might be possible to increase the premium, since many grad students are
being paid either by their department or a fellowship, and these fees

are covered.

The changes made last spring to the GSHIP have hit my budget hard.
Specifically, the increase in deductible by $100 and the doubling of the

co-pay for prescriptions have more than doubled my medical expenses for this
guarter compared with last year.

It would be great if either of these, especially the prescription co-pay,

could be reduced. But, PLEASE don't increase them any more than they are
now. This would put a major burden on people who need to have monthly
prescriptions filled (i.e. allergy medications, etc).

1- | think the deductible got too large compared to previous years it's

currently 250% which is a big value to be paid before getting any

benefits, i think previous value (I guess it was 150%) was more reasonable.

2- Also drug and medicine payment is increased to 20$ instead of 10$ (doubled) and this also
reduces the benefit of buying medicines from the pharmacy, so | suggest going back to previous
amount

3- Dental care is almost out of the insurance which is not a good thing,

since most of the serious things the dental clinic in UCSB usually

refers you to someone outside the university and then you either pay a

LOT or pay another dental insurance. | think with the amount we pay the

health insurance every year, dental care could be easily covered as well.

4- In general ,the health insurance that we pay for offers limited

services compared to the amount we pay 927$/year

| would like to discuss with you some of my concerns:

1- The deductible amount increased from $150 to $250 compared to previous years.

2- Drug and medicine payment increased from $10 to 20$.

3- Dental care is almost unsupported in the current plan.

In most serious things, the dental clinic in UCSB refers to a doctor outside the university> You
then either pay a

LOT or pay another dental insurance. | think with the amount we pay the

health insurance every year, dental care could be easily covered as well.

4- In general ,the health insurance that we pay for offers limited

services compared to the amount we pay 927%/year

| think these increases are not affordable for most students with the other know increase in other
daily life expenses. thanks and hope to hear good news soon

| suggest that prescriptions can be filled outside of the UCSB clinic
for the same price as they would at the clinic. | recently spent about
$230 filling emergency prescriptions that | did not know | would have
to pay full price for at Rite Aid and am now overdrawn in my account
until I get my next refund check from financial aid. | hope that
something can be done about that. Thanks!

GSHIP sucks right now. With purchase of every medication, now there is a
co payment and its 20$ | think, which is too high. It would have been a

bit better if the co pay was on a single prescription or even for a period

of time like a month.

We are talking of poor graduate students here and they need to remain





fully healthy and not be financially burdened in order to do top quality

research.

| also hate the dental insurance that comes with Gold. | don’t even know

why they call it dental insurance. Filling a cavity is 75$, which is too high. | had to fill 8 cavities
and | went bankrupt. | know one other person who had the same

experience.

YES | HAVE CONCERNS

The 250 deductible is way too high

It should be more like 100-150

Also, the maximum out of pocket is also way too high. It should be
substantially reduced.

In addition the 80% coverage should wither be bumped to 100% sooner
(after 1000%$ of out of pocket), or jumps to 90% after 1000$ and then
jumps to 100% after 2000$.

The current levels just make it very difficult to deal with large

medical bills, specially on our microscopic stipends

Case in point a few years ago | had the University of Washington health
insurance. | had to get a surgery worth 16,000, | ended up paying about
1000 dollars out of pocket.

Here | had to have a surgery worth around 8000, and | am expecting to
pay around 2000 out of pocket? | am paying twice as much for bills half
as much!

Under the assumption that the prescription co-payments will not be lowered

back down to the $10/month level, | think that there should be some sort

of accommodation made for maintenance medications where people can obtain 3 month supplies
of medications at a reduced co-payment. This is extremely

important as the current plan is financially burdensome on people who take

multiple maintenance medications. A quick web search will show you that

this sort of accommodation is almost always available with policies with high

prescription co-payments such as the current GSHIP policy.

Anyway, my $.02 is that it would be great to lower the deductible back to $150 or even $100 as
opposed to $250. But, if that is not an option, how about getting therapeutic massage on there.
Just joking, | think.

| think that the prescription co-payment of $20 regardless of whether it is brand name or generic
is excessive.

Many grad students will choose not to take their medications, thus endangering their health. This
has an impact on the University's mission.

Is there anything that can be done about our new prescription co-pay? The
change from $10 per Rx to $20 this year is really killing me, and probably
others like me who need regular, monthly refills. It's so bad, it has me
looking for alternatives!

... l would suggest, first, that we be given the same coverage as undergraduates (i.e., no
deductible for prescription drugs, just a co-payment), and that student health be encouraged to
carry or order drugs that we might need, especially those (as in my case) for ongoing conditions.

Dental/Vision:

1) Dental coverage: This is one of the primary needs of every student,
since teeth need more care than anything else in the human body. | have
paid so much money on my dental issues, and | never felt that | have an





insurance.

2) Eye clinic coverage: examinations, prescriptions etc. are all done at
very high prices, it is so much cheaper outside. As a student, one would
like to go to the Health Center, not anywhere else.

Eyeglasses/contacts coverage. Enough for one complete eye exam per year and one contacts or
glasses fitting per year. | think the total cost right now is around 90 bucks for that. This coverage
would benefit a majority of graduate students. Not only in that eye exams are a good idea in
general, but also because graduate students suffer from near/far-sightedness at a very high rate.

Include a good vision plan...not one that's equivalent to going to Costco

The coverage appears to be inadequate in some cases. A doctoral student in materials this
summer (name withheld) could not get a root canal procedure done on an abscessed tooth at
student health, and so was directed to an external dental surgeon. Coverage of the procedure
was so bad / non-existent that the cost to this individual would exceed the cost of returning to this
person's native country and having the procedure done for free (over $1K).

Graduate students should have the option of enrolling in the same HMO's as

offered to the faculty and staff of this university, obviously with the

possibility of additional cost. The assumption behind the student health

clinic seems to be that all graduate students are of generally good health,

as they do not have significant capability to handle serious medial problems

there. Having the option of receiving care at a local, "real" hospital would

be beneficial. | think the population of grads does have generally good

health, so it's hard to see why an HMO would refuse participation to us as

a group.

Is there anyway, they could provide once-a-year eye exams. The cost is too
high when you do it outside, however it is a must for grad students. | am
pretty sure that most of us, never use health center in a year, like me. |
wish | could at least have an eye exam, for what | am paying every

year. Or maybe they could give credit points to grad students, based on
how rare they use the health center, and maybe this credit could be used
towards exams like that, in other clinics in town if the health center

does not have an optician of its own. This way our pay towards the
insurance could be rewarded in other ways, for a better health...

Complimentary/Alternative:

| think it is great that alternative medicine (acupuncture and chiropractic)

is included in the plan. But, the coverage we have is not real coverage.
$25 or 80% of $25 for a visit is not a real benefit. Most visits cost

$65-75, which is below most traditional office visits. Please consider
increasing the amount of coverage. On a positive note, | think the services
provided by Health Center are better than at any other school I've gone to.

The limit for chiropractic coverage needs to be raised. For preventative
purposes, one should visit a chiropractor once a week (at the least).
Taking these preventative measures can reduce future medical drain as
students are sick with lesser frequency and theoretically require less
aggressive care. Therefore, a cheap chiropractor costs around $25 per
visit. So, multiplying $25 per visit times 30 visits in the school year





(not including summer), the coverage limit should be at least $750.
Typically, a decent chiropractor is $30 or $40 per visit, but most will
often work out arrangements with students.

Also, are there talk about adding some minimal coverage for other
preventative measures? | suppose most of these would be considered
"alternative medicine" but even HMO's are starting to include that and
many alternative measures are being mainstreamed.

The twice per year dental cleaning is great! Thank you for that.

Misc:

How about getting the "secondary only" provision removed? | currently
have two insurance companies that both want to be the secondary
carrier. Getting claims processed is a mess and takes forever...

| have a suggestion for change, and that is primarily price. We pay nearly
$500 for three months of health care: that's $1500 for 9 months, for
less-than-spectacular health coverage. My parents pay less, for both of
them, and they have better coverage (lower prescription deductible, they can
have their prescriptions filled anywhere, coverage for dental fillings.. .

I'm looking into private coverage for next year, and will opt out of the

GSHIP program if things don't improve.

Thank you for taking this matter into consideration, | appreciate your
initiative!

GSHIP should provide free flu shots.

*More dental visits, i.e.--cleanings per year (we're currently at one, correct?)
*Better prices for the pill (the only deal seems to be when you buy in bulk...)
*More convenient coverage for out-of-area emergencies






Appendix 1V: GSA Committee Reports

Design Review Committee (DRC) Edward Collins

The DRC reviewed changes in the San Clemente graduate student housing design, and approved the basic
footprint and external massing changes. This design is less monolithic, has a more human scale, and will
hopefully pass the Regents. The new design should be more desirable to graduate students.

DRC also reviewed and gave input to the parking structure design, and is working on making it 'green’.
This likewise goes before the Regents. The parking structure is necessary to meet demand imposed by
academic building construction on parking lots.

DRC reviewed detailed designs for the Alumni House, which was also approved. This design promises to
be quite beneficial to the Alumni Association and the Campus.






Graduate Students' Association (GSA)
Assembly Meeting Minutes

Tuesday, March 2

Pre-meeting Housing Information

Chuck
San Clemente Project and Housing Assignments Sept 2007 completed
We are on budget and they want us to stay that way.

Reason why it's four people apartments is because the main focus is for graduate
concerns were on pricing and four people apartments are the best.

Completely furnished.
As of right now we see if for only Graduate students.

Will look at having unfurnished apartments.

Amy Van Meter

Lottery for continuing students is from jan 20-mar 15.

graduate students have priority.

2 bedroom four people. One bedroom for 2 people.

All affiliated off campus complexes.

Apr 1 st to June 1 st lottery open for all new graduate students.

Family student housing has a waiting list. Longer wait for those without children.

People in different programs can stay at a certain apartment for certain time periods.





Meeting start: 6:07 p.m.
Jess motion to amend after officer reports, gship moves to officer reports

Sarah second

Carolyn Buford: motion for Committee Appointments to be moved

1. Approval of Agenda

1. Approval of minutes from February meeting
Motion of approval of minutes from February meeting- Matthew Allen

Second-Sam Fleischman

1. Officer Reports: (Appendix 1)

Jess Barrie- happy hour this Friday at Q's 5-7. will not be running for position for next
year.

Sarah Kritz- need a couple of reps for committees especially for commencement
ceremony. Will also not be running for next year.

Allison Borek- this weekend at UCSD there is a student of color conference. Has website
listed on report.

Nadia Talhouk- graduate students steering committee position still opened. My position
will be open next year.

Sam-look at appendix I11. We have two things to vote on for budget.
Ed Collins-postponed till elections

Matt Andrews- Please keep coming because we're going to be making some important
issues. For next meeting please invite other GSA members (April 6).





GSHIP(6¢c moved)

Alan-going over where we are in the plan. We want your responses. Committee meeting
on Friday. we'll be looking at all our information before sending it out to you. Roy
(insurance) will be passing out company rates on insurance options. Do not take a copy of
it with you because it is still all very tentative.

Director of student life- the most important thing is that the cost will be 526 (11%
increase which is below national levels and even UC campuses). Be careful with losing
anymore from your plan. Straw poll: Option 1-23. option 2-12. option 3-4. option 4-0.
gship@gsa.ucsb.edu before Friday afternoon for any questions/comments.

1. Announcements

1. Graduate Division
John Hajda-printed some handouts. Deadline for central fellowships April 1 st. only
paper copies accepted. Commencement registration can go to website. Electronic

newsletter on website as well. Spring registration deadline is march 9 th . SFAC gave
3000. have to spend it by march 15th

1. Student Affairs

Carolyn-university awards that have contributed through community services, etc. need
someone for award of service committee

c. Funding Rally: March 9 th
Allison-at noon in front of the UCEN. Please try to get faculty members, important

people to show their support one way or another (like letters, actually being there at the
rally). U-C wide event.

d. Grad Student Fee Policy

Allison- look at appendix.





Straw poll: option 1-all and 1 abstention.

1. Action Items:

1. Election

* Election Committee
Jess-nominate Matthew Allen for chair

Marta-seconds

Sarah-nominates for being an officer
Jess-seconds

Steve-nominates for being an officer
Jess-seconds

Tanya del Santro nominates for being an officer

Jess-seconds

All for

» Start and End Date

Sarah-motion





Mat Allen-seconds

All for.

» Open Officer Nominations
Motion -

Sam-second

Go to Matthew Allen for all inquiries

Not an official nomination right now.
Sarah-nominates for alexis vp budget and carlos for vp com

Rus- nominates aron m. for

1. Ballot Measures (Appendix I1)

» Broida Bike Path- $3 for each quarter including summer for 3 yrs. If A.S. doesn't
pass it this year then we won't pass it

For-31
Oppose-2
Abstention-0

» Car Sharing-

For-6





Oppose-21

Abstentions-7

1. Budget Revisions (Appendix I11) Sarah to motion Russell Knight to second
For-27
Oppose-0

Abstentions-2

1. Co-sponsorship fund each at $200 sam to motion matt a. to second

Passed.

i. Tinta

Publishing of journal that graduate students have composed. Limited amount of free
journals to graduate students.

» Native American Indigenous Study Group

* ASIAN

1. Appoint Temporary VP-Budget and Finance

Matt Allen opens nominations for spring qgtr.

Sarah nominates Alexis for spring term





Sarah motion
Sam to second
All in favor

1. Committee Appointments

* Ombuds Task Force-Janet Garufis

* Librarian Review

Ellie Shermer

» Academic Senate Council on Planning and Budget

Alexis

» Graduate Career Steering Committee

Erin Maloney

« Commencement Selection Committee

Melanie Williams

» Task group on environmental issues

Jennifer Benoit





Corinne
Emily Solari will be replacing Annette Kilmer on CELIEP committee

1. Discussion ltems:

1. IV-Public Library Petition-Oscar Gil (Appendix 1V)

(skipped)

1. Bylaw Changes (Appendix V)
Jess motion
Mat Allen. seconds
All for

* Elections

 Officer Stipends

Next month, we'll be changing officer stipends.

1. GSHIP Options (Appendix VI)

1. Information ltems:





1. UAW report

Last meeting on the last Tuesday of the month

1. Action Agenda Item Updates:

Tuesday march 9 th at noon at UCEN

* Diversity and Outreach

* Housing

* Funding (Appendix VII11)

1. Graduate Student Survey at http://research.survey.ucsb.edu/gradneeds/
login w/perm #

1. Committee Reports (Appendix 1X)

George Fujii- library being redone and it looks like it's going to be hurting graduate
students starting 2006. trying to improve existing library. Revised set of plans because it's
going to be costing more than expected. Move arts section out into Davidson.





1. Vox Populi

Ed-survey through umail accounts.

1. Adjourn
Motion-Edward

Second-Sarah






Graduate Students Association (GSA)
Assembly Meeting Minutes
Tuesday, 4 May 2004

Meeting start: 6:05 p.m.

I. Pre-Meeting
e Geta proxy if you’re not going to be here for October and you can

II. Approval of Agenda

e Agenda for the meeting was approved. Matt Allen moved and Edward Collins seconded.
Adopted by unanimously.

ITI. Approval of Minutes

e Due to change-over in VPCR position, the minutes from the 6 April meeting were not
available. A search for the minutes is in progress.

IV. Officer Reports: (Appendix I)

Sarah Kriz (VPAA): May 13 awards ceremony at the MCC at 4 pm. Reception at the GSA
lounge afterward.

Jess Barrie (VPGSA): Happy hour this Friday at Q’s from 5-7

Alison Borek (VPEA): Please directly called our assembly members and senators about issues
that directly affect us. Numbers are on the white board in the GSA
lounge. You can use our phones to make the calls. Be aggressive!
Assembly member: Thomas McClintock, (916).445.8873.

Assembly member: Hanna Beth Jackson, (916).319.2035.
Senator: Diane Feinstein, (415).393.0707.
Senator: Barbara Boxer, (916).448.2787.

Alexis Filippini (VPBF): Departmental rebates went in 3 May, as well as committee stipends.
Pick them up at OSL or wherever you usually get them.

Catlos M Nash (VPCR): There will be a major overhaul of the GSA web site this summer.
Need advice on exactly do you want and need.

Edward Collins (ExPres): Thank you for filling out the survey. We got very good responses.
Matt Andrews (Pres): I'll be talking about funding issues

V. Announcements
1. Graduate Division
Mary: Thank you to all for your participation in the university system.

John: (1) There will be a conference about the fees for 2004-2005 that Cathy Rictor will
participate in. They will keep us updated. (2) Grad division fellowships winners will be
announced in June. (3) Deadline to get in the commencement program passed. You can still





register. (4) Workshop coming up to discuss the final process of completing grad school.
Faculty and grad students who are finishing up will be there.

Student Affairs

Caroyln: Will not be here for the awards ceremony but is really happy to have worked with
the GSA executives and is looking forward to working with the next round of GSA
executive officers.

VI. Action Items

1.

VII.

GSHIP

Reviewed options on handout. Almost all options were approved by the committee.
Motion to approve the plan: Edward Collins. Jess Barrie seconded the motion.
Approve: 27

Oppose: 6

Abstentions: 2

Re-open Election (Broida Bike Path)

Due to low voter participation, Edward Collins motioned to re-open elections for Broida
bike path one week from today. Russell Knight seconded the motion. Approved with one
abstention.

Discussion Items

1. Action Agenda Final Reports (Appendix III)

a. Diversity and Outreach

See Appendix
b. Housing

See Appendix
c. Funding

See Appendix

2. Information Items:

VIII.

a. Planning Office: Family Student Housing

b. UAW report
Contact us if you have not received the facts about amount of papers to grade, etc.

c. Committee Reports (Appendix IV)
See Appendix

Discussion Item

Matthew Allen: Action agenda items for next academic year

Parking and transportation services

Funding

Housing

Diversity

West campus bluffs path

Committee to better maintain the action agenda items

Make sure to accomplish the action agenda items. Divide executives and make committees
to accomplish them.

Assembly cochairs at the grad divisions





Should have campus organizations
Professional development

GSHIP

Space for equipment, etc.

Campus wide elections reform

Library collections

e Allocation of funds

e Trying to fund funding from outside groups to get funding for non-academic issues
e Investigate whete the funding comes from (faculty funding/hiring)

IX. Vox Populi
Undergraduate Representative: West Campus Bluff paths have not been renovated since
1986. In need of a path extension. New path would have a more direct route and extend it.
Call for GSA to sign/distribute petitions. Also asked if the executive officers can form a
letter to the chancellor.

Matthew Allen: Two items to work on: (1) Training of the new GSA assembly for next
year. If you’re new, tell me what troubles you’ve had. If you’re older, tell me what has
worked for you.

(2) Putting out a newsletter about issues talked about in the agenda items.

X. Adjourn
Edward Collins moved to adjourn. Seconded by Carly Chillmon.

Kindly submitted,
Carlos M Nash (VPCR)

Notetaker: Diana Herrera






Graduate Students' Association (GSA)
Assembly Meeting Agenda
Tuesday, November 04, 2003.
Posted 11/11/03

Start time: 5:40 p.m.
Willie Brown
Brief overview of housing programs. See handouts. Housing Services (HS) has been
trying to provide adequate spacing for Graduate students. Embarking on the housing
master plan for 2005-2006. Set Aside Program: they set aside 5% for paying for
housing in advance. Goal: to not have a rate increase at all. HS is trying to find a
compromise which addresses the diverse needs of the campus community. Questions
posed:
Sam-Do you know why there are so many different rates for different areas?

- Look at handout. A lot has to do with when the other campuses took on the
debts.
Russell-Doesn’t the University already own the land that they’re building on? How
do we make up for the 70% (land value comprises 70% of the local housing costs)?

-We pay for the land lease fee. When you pay for fee increases, you’re paying for

the staffing and for any other events the University wants to use the money for.
Sarah- Is there any possibility the San Clemente building will not proceed due to
protests?

-Still needs to be discussed. The main problem is the parking structure.
Sarah- Is there anyone conveying that we will need this housing?

-No, we are all well aware that we need the housing.
Edward- Have there been any (re)design changes?

- None that we can speak of right now.
Matt- The best person to talk to for more information about this would be Jess (
jessbarrie@hotmail.com ).

1. Approval of Agenda

Motion to approve agenda-Matthew Allen
Second-Sam Fleischman

Unanimous

2. Approval of minutes from October meeting
Motion to approval minutes-Jess Barrie
Second-Matthew Allen

Unanimous

3. Officer Reports: (Appendix 1)

Matt Andrews-31 reps; want it to be 45-50. We are making voting cards for official
reps. We want to get the agenda to

you all sooner so that you can send us emails. Get on the Announcement list serve.

Office reports:





Sarah Kiritz- stats: 3003 graduates now 27% increase in 5 yrs. 14.4% of UCSB are

graduate students. More graduate student summer increase. Be aware of the fee

increases that you vote for. Even though you don’t pay for them someone else does.

We are working with BARC to make sure all fees are paid for.

Jess Barrie- GSHIP met for the first time last Friday. We have option to stay with

same underwriter later on in March. This could save us from going through the same

process again. John Hajda wrote a proposal that was awarded a $3 000 grant, to be

used for increasing career-enhancement books (all targeted at graduate students

entering the job market) at the Career and Counseling Services. Email me (

jessbarrie@hotmail.com ). This money came from ESCOT. We must be involved in

determining how the funds are spent. Also, Dargans this Friday.

Russell Knight- Two committees that still need to be filled. The Lounge is not
staffed (at the front desk) on Mondays. 9-11

and 3-5 for the rest of the days. Contact me (knight@umail.ucsb.edu ) if you want to
rent out the lounge.

Jess Barrie- It is really important for there to be the same amount of attendance

Friday because Dargans will be meeting us halfway with the expenses.

Alison Borek- Upcoming: UCSA Board meeting-Student of Color conference at
UCSD. Let me know if you want to go.

Alison spoke of the 20% UC budget cuts for the 2004-2005 academic year, leading to
a 50-100% fee hike. The state is

trying to prioritize undergraduate education. TAships will be cut back, with
increasing numbers of students per TA. Diversity

of graduate student on this campus is at risk because of this increase (e.g., pricing out
low-and middle-income prospective

graduate students). Also discussed regent Moore’s concern regarding the
comprehensive review, specifically at UC

Berkeley. Also, there will be a rally at UCLA on Nov 19, from 8:30-10:30am).
Transportation via vans is available (email me

at vp-external-affairs@gsa.ucsb.edu ). This is the only regents meeting in LA, and
will be the last SoCal Regents meeting

before next year’s budget is signed in January. Governor Schwarznegger will most
likely be there.

Nadia Talhouk- We now have yellow vote cards. Anytime you vote for something,

make a motion, or second, raise your card. We still need everyone’s petitions and

email information, so that you can be added to the assembly list serve. Please contact

me ( nadia@umail.ucsb.edu ) for any suggestions of GSA outings, like last year’s

wine tasting and hiking trips.

Sam Fleischman- We are within our budget. We seek to increase our co-sponsorship

funds by 25%. We should develop a finance committee to prioritize funding.

Edward Collins- Good job everyone for getting your committee positions filled. The

execs really do need to get the committee rep information.

Matt Andrews- We have IVPAC representatives who give us suggestions on what to

do for the living situations. Thanks to GSA officers for attending meetings. Also,

thanks to Karen Blair, who sent out massive email.






4. Announcements
a. Graduate Division
John Hjda- I hired one peer advisor
Krista-graduate funding peer advisor. Is available at Counseling and Career
Services to inform grad students of fellowships and how to search for funding.
fundingpeer@graddiv.ucsh.edu.
b. Student Affairs
Carolyn Buford-Our Halloween flyer was offensive to many students. The
framing of the message will be reconsidered. Second, if you have any suggestions
on 1V safety let us know. There is a meeting next Monday at 10 at Office of
Student Life.

5. Information Items
a. Family Literacy Program through CAB: James Tu (Appendix I1)
James Tu- Volunteer opportunities are available. Look at flyers. We need
people who would enjoy working with kids from kindergarten to junior high
of schools from 1V, Goleta, and Santa Barbara. We send tutors out 1-2 hours
per week. We provide books. Biggest demand are bilingual volunteers. Email:
to-j@sa.ucsh.edu. James gave Frisbees, shirts. Left flyers of Family Literacy
Program and CAB information.
b. GSHIP: Cindy Bowers- Director of Student Health.
Bowers-c@sa.ucsb.edu. | am the person with “scissors” to cut the red tape.
We have a one-year GSHIP contract. VVoting cannot wait till march; it must
occur either next meeting or January’s at the latest. We are expecting10-15%
increases in the cost of medical care over the next several years. We are
exploring ways to get insurance prices down or at least keep insurance cost at
same. If we go with the “As Is” plan we do have the option of still changing
things.
Q: Do you think we should go with the ‘As Is’ plan?
A: Yes.
Q: Sam Fleischman: Vision?
A: We had no vision. We can add on if we keep it the same plan.
c. GOLD, BARC, Registrar and Financial Aid (December 2, 5:30)
d. Committee Reports (Appendix I11)
Matt Andrews-If you see any mistakes on our committee reports, please let
us know.
Sarah Kritz- None of my stuff was posted, so please look online
Jing Xu-Spoke on academic freedom, library usage, restrictions on usage for
foreign students as a result of recent legislature. Email me at
jingx@physics.ucsh.edu before Nov 17.

6. Action Items
a. Action Agenda Items(Appendix 1V)
i. Housing, Outreach, Funding





Matt Andrews-Funding; they want us to give us more money but
need to give us more options. Housing-we have both on and off
campus. Have to work with community members to better off
campus housing. Want to increase our diversity. Feel that University
needs to help us with this.
Jess Barrie- We need to have action agenda items with feasible
goals. We need to vote on these three items.
Russell Knight- Not in any particular order
Motion- Karen Blair
Second- Matthew Allen
Unanimous

b. UCSA Budget and Action Agenda (Appendix V)

Matt- We need to approve this. Look at agenda.

Motion-Elizabeth

Second-Sottria

unanimous

c. Bylaws: Updates and changes to bylaws are posted.

Motion -Jess

Second-Matthew Allen

unanimous

d. Approval of Committee Appointments

Jess-Move to approve

Second - Allen

Russ-Two people are needed for the Parking Committee, and for the Student

Resource Committee

Move to go on-Jess Barrie

Second-Alison Borek

e. Approval of Stipend for outgoing VP-Communications and Records

Jess: Motion to table Mark being compensation for webpage for next

month’s meeting (7 weeks)

Second-Matthew Allen

Unanimous

Russ- Motion to move on

Second-Matthew Allen

Unanimous

f. Approval of Funding Requests

Sam Fleischman- lecture on cultural landscaping is Nov 8. is requesting
$300. | recommend giving $100.

Elizabeth- Cultural landscaping as a way of preserving valuable property.
Cosponsored by alternative transportation tasks and another group.
Edward Collins-We need to earmark the funds for audiovisual instead of
using money for publicizing purposes.

Russ Knight- Why didn’t you come to us last meeting.

Elizabeth-Didn’t know.





George Fujii-We won’t have enough for other conferences to come.
Christine- What do we have?

Sam-$2400.

Andrea-What do we have for quarter?

Alision Borek-$800.

Edward Collins- Good program.

Jess Barrie- Motion to give $100

Second-Erin Maloni

Unanimous

7. Discussion Items:
a. Budget/Funding committee
Edward Collins- There is no real place to put San Clemente. The place they
have for it right now is one of the best locations.
Nadia Talhouk- About 2% of playing field will be lost. Lots of
misinformation out there.
Russ Knight- If you know someone really concerned, especially undergrads,
invite them to committee meetings.
Matt Andrews- For next meeting proposed a committee to help with a
number of funding issues. Jonathan Peal earmarked for more annul funding.
Talk to sam.
b. Resolution for Green Buildings
Matt Andrews- Want for next meeting to adopt a green building
Allison Borek- They have voted for it, we need to force them to do it.
Matt Andrews- Need to push for them.
Edward Collins- We have been pushing for them. But we do need to keep on
pushing.
8. Vox Populi
Karen Blair- We funded the bio/gio Chili Cookoff. Have flyers to post. 4:44 pm Fri,
Nov 21% at courtyard between Webb Hall and Noble Hall. Also, on Nov 17 at noon-2
at state room at UCEN, Roselyn Reid will be the speaker. WISE (Women In Science
and Engineering) mentoring program for undergrads on Nov 14 at noon at harbor for
freshmen/sophmores transferring into the science fields. Wed, Nov 19 at the Harbor
for undergrads for thinking of applying or are applying to graduate school. For more
information, email parker@lifesci.ucsb.edu or look at our website as well.

Sarah Kritz- Wine information.
Jess Barrie- Please read through for the feasible actions we want to do.
Russ Knight- Pay attention to donation tin on top of refrigerator.

GROW-sponsored by undergrads. Open to graduates. Learning program on
collaborating on organizational items. Event is this weekend. Free.

9. Adjourn





Move-Alison
Second-Sarah






Graduate Students Association (GSA)
Assembly Meeting Minutes
Tuesday, October 7™, 2003

1. Approval of Agenda
Motion to approve the agenda: Edward Collins, Mark Yeary. Motion
approved through unanimous consent. Meeting starts at 6:15pm.

2. Roll Call and Introductions

a.

coo

e.

Officers: Matt Andrews, Jess Barrie, Alan Bates, Alison Borek, Russell
Knight, Sarah Kriz, Mark Yeary

Past President: Edward Collins

Advisor: Carolyn Buford

Assembly Members

Minutes: Diana Herrera

3. Approval of minutes from April, May and GSHIP meetings
Motion to approve minutes: Matt Armstrong, Matt Allen. Motion approved
through unanimous consent.

4. Officer Reports

a.

b.

VP Graduate Student Affairs (Jess): Looking for better housing. Come to
her if you want to be a representative.

VP Academic Affairs (Sarah): Voting member for graduate counselor.
Interested in getting more people involved.

VP External Affairs (Alison): UC Student Assoc. Representative. Once a
month goes to conferences in UC system to work on agenda items
(outreach on diversity, green buildings, voter registration, Prop 54).

VP Internal Affairs (Russell): In charge of lounge and work study
employees. Bagel hour for Wednesday! Make yourself at home. Looking
to get wireless access center, lounge rentals. Goal for this year: strengthen
communication with other groups.

Open Committees: If anyone is interested in joining comm., student
fees, advising chancellor on fee, activities of fees, recommendation of
student fees, contact Russell Knight: knight@umail.ucsb.edu

VP Budget & Finance (Alan): Overseeing department refunds and
stipends for committee work. Working on the budget for 03-04.

VP Communications & Records (Mark): All about information! Assembly
reps: take notes and share them with different people in your department
email all officers. If your department hasn’t formed own GSA, it’s hard to
collect your refund! Short-term goals: bulletin board for housing list,
revamp the GSA web site.

President (Matt): Main goal is to make sure there are more representatives.
Another goal is that reps make more social networks. Make sure to talk to
executives.

5. Announcements





a. Graduate Division: Mary McMahon, Academic Affairs.
Graduate advisors are available. Consult with your department chair.
Involve yourself in committees—especially in budget ones!

b. Student Affairs: Carol Hiles
Beware what happens to grads during Halloween! 100 deputies. 20
mounted units. Lighting on DP to make it more visible. Would like to
know about issues concerning grad students: please contact us!
http://www.sa.ucsb.edu

6. Information Items
a. Committee Reports:
I. General Education Requirements: Jennifer Heinen
We are in charge of changing the GE requirements: interest in TA
shifts, will also decrease class sizes. Program will not be in effect
for three years. Contact me with questions or comments.
ii. Parking and Transportation: Russell Knight.
iii. Other: Matt Andrews
If you have questions about BA/RC, billing, or financial aid, ask
me.
b. TA collecting bargaining agreement: UAW, Suzie
Discussed recent bargaining attempts and illegal actions of UC
representatives. We have filed over 64 unfair labor practices against the
university. The recent one day unfair labor strike was done at the last
minute to show that their bad faith bargaining would not be tolerated. All
graduate students are still eligible to join even though you are not a TA.
c. Initiative Fund Use Report: Multi-Cultural Center
Motion to move Section 7, Vox Populi after Section 8, Action Items:
Edward Collins, Mark Yeary. Motion approved through unanimous
consent.

7. Vox Populi

8. Action Items
a. Officer Elections
i. VP-Budget and Finance: Sam Fleischman

Motion to nominate Sam Fleischman for the VP Budget &
Finance position: Mathew Allen, Edward Collins.
Motion to close nominations: Edward Collins, Matthew
Armstrong.
Sam Fleischman elected to VP Budget & Finance position by
unanimous vote. Congratulations Sam!

ii. VP-Communication and Records: Nadia Talhouk
Motion to nominate Nadia Talhouk for the VP Communications
& Records position: Matthew Allen, Edward Collins.
Motion to close nominations: John Jabagchourian, Sarah Kriz.
Nadia Talhouk elected to VP Communications & Records
position by unanimous vote. Congratulations Nadia!





b. Approval of Committee Appointments (see Appendix IV from agenda)
Matt: We need to officially appoint these people.
Motion to appoint new committee reps: Mark Yeary, Matthew
Armstrong. Motion approved through unanimous consent.

c. Approval of 2003-2004 Budget (see Appendix V from agenda)
Alan Bates presented the 2003-2004 budget for approval.
Assembly member asked why printing/copy budget was increased?
Alan: Nothing was really done last year. This year, we’re doing more
outreach, creating flyers and posters and such.
Motion to approve 2003-2004 budget: Edward Collins, Mark Yeary.
Motion approved through unanimous consent.

d. Approval of Funding Requests

Computers and Printer for GSA Officers (see Appendix VI from
agenda)

Mark Yeary: we need PCs and a printer! 2 PCs crashed over the
summer, and our printer is broken.

Motion to approve funding for computers and printer for GSA:
Elizabeth Shermer, John Jabagchourian. Motion approved through
unanimous consent.

Raagmala

Concert this Friday. Asking for $300. No graduate students are
involved.

Women and Conflict

Planned by Graduate students for this weekend. Asking for $300.
$10 registration fee.

Chili cook-off

Wants to have the second first annual chili cook-off. Asking for
$300 and it is $5 to eat. on November 14.

Motion to fund $300 Raagmala, $300 Women And Conflict,
$200 for Chili Cook-off: Matt Armstrong, Russell Knight.
Amendment to previous motion: $100 Chili, $200 Women And
Conflict, $200 for Raagmala: Jess Barrie. Matt Armstrong
accepts amendment.
Call to question: Russell Knight, John Jabagchourian.
Voting:

o For—-7

e Oppose — 13

e Abstain -4
Motion not approved.

Motion to vote separately on funding requests: Sarah Kriz,
Matt Armstrong.





Motion to fund Women and Conflict for $300: Jeremy
Johansen, Matt Armstrong. Motion approved through
unanimous consent.

Motion to fund Raagmala for $200: John Jabagchourian, Matt
Armstrong.
Voting:
e For-16
e Opposed — 2
e Abstain -5
Motion approved.

Motion to fund Chili Cook-off for $100: Matt Armstrong,
Sarah Kriz.
Voting:

e For-10

e Opposed — 4

e Abstain -8
Motion approved.

v. Other

Matt: We’d like to pay Alan Bates and Mark Yeary for their time.
Motion to compensate Alan Bates for __ % of fall quarter
salary: Jess Barrie, Sarah Kriz. Motion approved through
unanimous consent.
Motion to compensate Mark Yeary for __ % of fall quarter salary:
motion withdrawn, and compensation to be determined at next
assembly meeting.

e. Action Agenda Items (see Appendix VII from agenda)
Motion to table action agenda items: Matt Armstrong, Mark Yeary.
Motion approved through unanimous consent.
Mark Yeary recommends that this item be pushed forward in next month’s
agenda.

9. Vox populi
e Women in science and engineering: Meeting Oct 23 5-630 Lobero at
UCen.
e Chevy’s Oct 13" 5-9 30 for Gradate School of Education

10. Discussion Items
a. Bylaw Revisions (see Appendix VIII from agenda)
b. Qualify Departmental Payment and Quorum Definitions (see Appendix 1X
from agenda)

11. Adjourn
Motion to adjourn: Jess Barrie, Mark Yeary. Meeting adjourned at 8:06pm.










